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Purpose
This Code of Conduct helps us create a safe, welcoming and respectful environment for every young person at Insert Group Name. It outlines the standards of behaviour expected of all youth leaders, including staff, volunteers and trustees, and reduces the risk of unfounded allegations. 
Everyone on the team (staff, volunteers and trustees) is expected to read it, follow it, and ask if anything is unclear. 
Your Role as a Youth Leader
Being a youth leader is a position of trust. Young people are watching and learning from you, so how you lead and support matters.
We ask you to:
· Put the safety and wellbeing of young people first at all times.
· Help create a space where they are safe and valued.
· Be a positive role model in how you speak and behave.
· Be aware of safeguarding concerns and act when necessary.
· Follow our policies and procedures, including the Safeguarding Policy.
· Share any concerns (about young people or adults) or breaches of this code with the Safeguarding Lead.
· Challenge inappropriate behaviour when needed.
· Raise concerns about behaviour involving young people or team members.
Respecting Young People
We want every young person to feel heard and respected.
This means:
· Listening well and taking their views seriously.
· Involving them in decision-making where appropriate.
· Respecting their privacy (while recognising when you need to pass things on for safeguarding).
· Being honest if you can’t keep something confidential and explaining why.
Inclusion and Belonging
Everyone is welcome here.
As a team, we:
· Treat every young person fairly without discrimination or prejudice.
· Respect differences (including culture, race, faith, disability, gender and sexuality).
· Promote an inclusive environment and accommodate individual needs.
· Speak up if we see discrimination, inappropriate attitudes or unkind behaviour.
Healthy Boundaries
Good relationships with young people are built on trust and clear boundaries.
We ask you to:
· Be friendly, honest, open and respectful. Show patience and understanding.
· Avoid favouritism or relationships involving dependency or emotional intimacy.
· Keep interactions with young people appropriate to the activity. 
· Keep physical contact to a minimum and appropriate to the activity. (Follow the guidance on physical contact laid out in our policy and procedures.)
· Keep conversations, jokes and behaviour appropriate for their age and setting. 
· Be thoughtful and cautious in sensitive conversations.
· Avoid being alone with young people, if unavoidable, follow our policy and procedures on lone working.
Things to Avoid
To keep everyone safe, there are some clear boundaries. Leaders should not:
· Belittle, mock, use offensive or sexually suggestive comments or gestures.
· Behave in ways that could be seen as threatening, abusive or inappropriate.
· Drink alcohol, smoke (including vaping and e-cigarettes) or use drugs while in the presence of young people or responsible for their care.
· Engage in romantic, sexual or exploitative relationships with young people as these involve (by the nature of the position of leader), an imbalance of power.
· Share personal contact details or connect on personal social media (in line with our policy).
· Take photos/videos on personal devices (in line with our policy).
· Scroll or use phones/devices unnecessarily whilst supervising young people. 
· Take unnecessary risks with young people’s safety.
· Make promises that can’t be kept, that create dependency or that conflict with safeguarding responsibilities.  
· Ignore or delay reporting concerns.
If Something Doesn’t Feel Right
If you’re unsure about something, or if something doesn’t feel right, speak to the Safeguarding Lead.
If something in your personal life or other roles could affect your work with the group, let the main leader or Safeguarding Lead know. You may be a parent, relative, friend or peer (if you are a younger leader) to some young people, keep us informed so that we can support you. 
If you are concerned that you or others may have breached the code, we encourage you to be open and transparent and speak to the Safeguarding Lead.
Breaches of this code will be taken seriously and responded to in line with our safeguarding procedures, which may include disciplinary action or, where required, referral to the appropriate statutory agencies.

Agreement
I agree as part of this team to follow the expectations outlined in this Code of Conduct and confirm that I have read the relevant policies that support my work with young people. 
Name:

Signature:

Date:
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